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Child Protection Policy

MAIN PRINCIPLES

1. The child’s welfare is paramount

2. All children, whatever their age, culture, disability, gender, language, 

racial origin, religious belief and/or sexual identity, have the right to

protection from abuse.

3. All suspicions and allegations of abuse will be taken seriously and

responded to swiftly and appropriately.

4. The abuse of children is an abuse of their rights as set out in the UN 

Convention on the Rights of the Child.

5. Child abuse is never acceptable.

6. Anyone under the age of 18 years should be considered a child for the 

purposes of this document.

Peat Rigg Outdoor Training Centre recognises it’s legal duty to work with other agencies in protecting children from harm and responding to child abuse. To this end:-

· Peat Rigg staff seek to adopt an open and accepting attitude towards children as part of their responsibility for pastoral care. Children’s worries and fears will be taken seriously of they seek help from a member of staff.

· If Peat Rigg staff have significant concerns about any child which may indicate physical abuse, emotional abuse, sexual abuse, or neglect, they should immediately inform the Course Director who will liase with the relevant authorities.

· Peat Rigg staff will not, however, carry out investigations, nor decide whether children have been abused. That is a matter for specialist agencies.

· Peat Rigg will ensure that bullying is identified and dealt with so that any harm caused by another person can be minimised. All children will be encouraged to show respect for others and take responsibility for protecting themselves.

· Parents and other responsible adults can feel confident that careful procedures are in place to ensure that all staff appointed are suitable to work with children. All staff are CRB checked. Two references are always taken up, at least one of them regarding previous work with children.

· In the unlikely event that it is necessary to use physical force to protect a child from physical injury, to prevent a child from harming others, of if any child is injured accidentally, parents and/or the relevant authorities will be informed immediately. Children will not be punished on a Peat Rigg course by any form of hitting, slapping, shaking or other degrading treatment.

Good practice guidelines adopted by Peat Rigg Outdoor Trianing Centre.
Because of the infinite variety of situations that occur when working with children on outdoor activity courses this cannot be a comprehensive list. However, we always aim to work to the following principles.

· Always be publicly open when working with children Avoid situations where you are working on a one to one basis with children whre you an not be seen by others.

· Maintain an open door policy or line of sight with others, when in any building with a small number of children.

· Avoid taking children alone in a car/minibus. Where this is unavoidable ensure that it is with the full knowledge and consent of the parent and/or the staff of the relevant organisation.

· Where any form of manual support is required (trust games, night line etc) this should be done in a very open way.

· In situations where you need to adjust harnesses, check karabiners etc try to use same sex staff to perform the task.

Peat Rigg staff will never:
· Engage in sexually provocative games

· Share a room with a child

· Allow or engage in inappropriate touching of any form

· Allow the use of inappropriate language unchallenged

· Make sexually suggestive comments to a child even in fun

· Let allegations a child makes go unchallenged, unrecorded, or not acted upon

· Do things of a personal nature that children can do for themselves.

· Maintain any inappropriate contact with a child after a course has ended (the office address and phone number is  the only point of contact)

The high staff to client ratio that Peat Rigg operates will in itself provide a degree of protection both to clients and to staff.

If, during a course, a child is accidentally hurt, the chihld seem distressed in any manner, appears to be sexually aroused by the actions of a member of staff, or misunderstands or misinterprets something they have done, the member of staff will report any such incident to the Course Director as soon as possible and write a report in the Accident Book or Incident Report File. If appropriate, parents and/or staff from the relevant organisation will be informed of the incident.

