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Equality and Diversity Policy

Peat Rigg Outdoor Training Centre is operated by Discovery Courses Limited. For ease of understanding, the name ‘Peat Rigg’ will be used instead of ‘Discovery’.

Equal Opportunities Statement

All the policies of Peat Rigg Outdoor Training Centre are designed to ensure that no job applicant, employee or client receive less favourable treatment on the grounds of race, colour, nationality, ethnic or national origin, religion, political beliefs, sex, sexual orientation, marital status or disability.

The Director  will be responsible for the successful application of this policy and it will be achieved by:

· Not discriminating in the course of their employment against fellow employees, trainees, job applicants or customers

· Not inducing or attempting to induce others to practice unlawful discrimination

· Bringing to the attention of employees and trainees that they will be subject to disciplinary action for failure to adhere to the policy

· Ensuring that Peat Rigg abides by this policy

Employees and trainees are responsible for ensuring that they assist the Director in the implementation of this policy by:

· Not discriminating in the course of their employment against fellow employees, trainees, job applicants, customers, suppliers or members of the public with whom they come into contact.

· Not inducing or attempting to induce others to practice unlawful discrimination

· Reporting any discriminating action to the Director

This document in itself will not result in a non-discriminatory environment within Peat Rigg. It requires that each member of staff makes a positive contribution.

Should any member of staff, trainee or customer feel that they have been treated in any respect in breach of the spirit or intention of this policy, they should bring it to the attention of the Director or a senior member of staff.

